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Introduction

Thisisanimportant documentinrelation to your
investment in the Aurora KiwiSaver Scheme (Scheme)
and should be read together with the Product Disclosure
Statement (PDS), the Statement of Investment Policy
and Objectives (SIPO) and other documents held on
theregister at www.disclose-register.companiesoffice.
govt.nz(Disclose Register).

This Other Material Information Document (Document)
has been prepared to meet the requirements of section
57(M(b)(ii) of the Financial Markets Conduct Act 2013
(FMC Act) and clause 52 of Schedule 4 of the Financial
Markets Conduct Regulations 2014 (FMC Regulations). All
legislationreferred toin this Document can be viewed at
www.legislation.govt.nz.

Inthis Document, ‘you’ or ‘your’ refers to a person that
investsinthe Aurora KiwiSaver Scheme funds (the
Funds). ‘We’, ‘us’, ‘our’ or ‘FundRock’ refers to FundRock
NZ Limited as the Manager of the Scheme. Whenwe

use the word ‘current’ or ‘currently’ inrelation to any
legislation, regulation, policy, information, activity or
practice, we referto these at the date of this Document.
Any legislation, regulation, policy, information, activity
or practice may be reviewed or changed without us
notifying you.

Capitalised terms have the same meaning as in the Aurora
KiwiSaver Scheme Trust Deed, unless they are otherwise
definedin this Document.

Other information on
the Funds

This Document relates to membership of the Scheme
andinvestmentin the Funds.

The Funds are constituted within a managed investment
scheme called the Aurora KiwiSaver Scheme, registered
scheme number SCH13055. The Scheme is governed
by the Aurora KiwiSaver Trust Deed (Trust Deed) dated
21May 2021, between Public Trust (Supervisor) and
FundRock (the Governing Document for the Scheme).
The Fundsinvestinaccordance with the SIPO. You can
getan electronic copy of the Governing Document and
SIPO from the scheme register on the Disclose website
www.disclose-register.companiesoffice.govt.nz.

Joining the Aurora
KiwiSaver Scheme

Inmost cases you will be able to join the Scheme if you
are aNew Zealand citizen or entitled to New Zealand
permanentresidency and are living ornormally living in
New Zealand. However, there are some circumstances
when you can join the Scheme if you are not living or
normally livingin New Zealand. These exceptional
circumstances apply if you are an employee of the State
services (within the meaning of the State Sector Act 1988)
andare:

« serving outside New Zealand;
« employed onNew Zealand terms and conditions; and

« servinginajurisdiction where offers of KiwiSaver
scheme membership are lawful.

You can join KiwiSaver for the first time evenif you are
aged 65 orover.

You cannot opt out of KiwiSaver if you choose tojoin the
Scheme oryou optinthrough your employer, rather than
being automatically enrolled.

Investment options

RetirementPlus

RetirementPlusis not a separate fund, but automatically
selects the mix of yourinvestmentin the funds based on
your age and willreduce yourrisk as you get older.

Untilyou are age 51, you are invested 100% in the Aurora
Growth Fund. Fromage 51to 80, your investment
riskisreduced every year, through the progressive
reductioninallocation to the Aurora Growth Fund. From
age 80 onwards, you are invested 95% in the Aurora
Conservative Fund and 5% in the Aurora Growth Fund.

We may change the RetirementPlus mix of Funds at any
time, which couldresultin a one-off change to your asset
allocation to bringitinto line with our new model and
could mean that the details above will change. We will
advise RetirementPlus membersif and when this occurs.

There are no additional charges to use RetirementPlus.
RetirementPlus does not consider all your personal
circumstances and may not be suitable foryou.
RetirementPlus also does not consider your personal risk
tolerance. You can optinto RetirementPlus at any time.
You can also opt out of RetirementPlus at any time. If you
opt out of RetirementPlus you will be asked to select
your own mix of Funds or strategy into which you wish to
invest. We reserve the right to remove the RetirementPlus
service. We will provide you two months’ notice if this
happens. If RetirementPlusis no longer available, then
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you'llremaininvestedin the combination of Funds you
were in when RetirementPlus closed or you can choose
which Funds toreinvestin.

Balanced Strategy and First Home Buyer
Strategy

The Aurora Balanced Strategy has a Benchmark
Investment Allocation of 40% to the Aurora Conservative
Fund and 60% to the Aurora Growth Fund.

The Aurora First Home Buyer Strategy has a Benchmark
Investment Allocation of 75% to the Aurora Conservative
Fund and 25% to the Aurora Liquidity Fund.

Overtime these allocations move away from their
target (orbenchmark) due to market movements.
Eachyearon 31July (orthe next business day if 31July
falls on aweekend or public holiday) we willrebalance
yourinvestmentin the applicable strategy back to the
Benchmark Investment Allocation described above by
selling unitsin one Fund and buying unitsin the other.

Contributions

Minimum amounts

There is no minimum investment amount, although
once you have reached your Qualifying Age'you may
be required to close your Aurora KiwiSaver member
account (Member Account) and end your membership
if your account contains less than $1,000. The minimum
ongoing voluntary contribution amount is $20.

In addition, provided we notify you, we may close your
Member Account at any time if it has a zero balance.

Tax on contributions

Your contributions to the Scheme are made from your
aftertaxpay so thereis no additional tax payable on
those contributions. The Government Contributions
(GVC) are not taxable.

Your employeris required to withhold Employer
Superannuation Contribution Tax (ESCT) from all
contributions they make on your behalf to your Member
Account.

Therates of ESCT that are deducted from employer
contributions are set out under Determining the ESCT
rate at: https://www.ird.govt.nz/employing-staff/
deductions-from-income/employer-superannuation-
contriibution-tax-esct

Government Contributions

GVCsare currently paid to eligible members by the
Government as setoutinthe PDS.

Inmost cases you need to be principally residingin

New Zealand to qualify forthe GVC, although overseas
Government workers, charity workers, and some
volunteers may also qualify. If this might apply to you, get
intouch withus so that we can help you work out whether
you qualify fora GVC.

The GVCs are for contributions made in eachyear1July to
30 June. GVCswillreduce proportionately for any part of
the GVCyear that you:

« were not aKiwiSaver member; or

e were undertheageof16; or

o ceasedtoprincipally reside in New Zealand; or
« wereoveryour Qualifying Age.

Your GVC willbe based on the number of daysin each
GVCyear during which you qualified forit.

If you joined KiwiSaveron or after1July 2019, you can get
the GVC up untilyou turn 65. If you joined KiwiSaver prior
toTJuly 2019, you can get the GVC up until you turn 65, or
have been a KiwiSaver member for 5 years, whicheveris
the later. If you joined KiwiSaver at age 60 or over before
1July 2019 and opt out of the requirement for 5 years of
membership and make a withdrawal, you’llno longer be
eligible forthe GVC.

No GVCs willbe paidinrespect of amounts transferred
to the Scheme from an Australian complying
superannuation scheme.

In addition, no GVCs will be paid for the relevant year

if you have a taxable income over $180,000in the

corresponding tax year, whichis defined as either:

« thetaxyear(currentyear)that ends during the relevant
GVCyear(1Julyto 30 June)if you have filed your tax
return for that tax year on or before the end of the
relevant GVC year; or

« inanyothercase, the tax year preceding the current
year.

If ataxreturnis not available for eitherthe current or

preceding year, we will receive a $0.00 GVC payment

message. Where no taxreturn was originally available,
and a taxreturn subsequently becomes available for the
preceding tax year, the original GVC claim will be re-
processed using the taxable income from that return.

If your taxable income is subsequently reassessed

and moves you under or over the $180,000 income
threshold, this may cause a GVC payment to be made, or
a GVC clawback to beissued.

1. Your Qualifying Age is the date you reach the age of eligibility for New Zealand Superannuation (currently age 65) or have been amember of a KiwiSaver scheme (and/or amember of a Complying
Superannuation Fund) for at least five years if you joined prior to 1July 2019. If you joined KiwiSaver at age 60 or over before 1July 2019, you can opt out of this 5 yearrequirement


https://www.ird.govt.nz/employing-staff/deductions-from-income/employer-superannuation-contriibution-tax-esct
https://www.ird.govt.nz/employing-staff/deductions-from-income/employer-superannuation-contriibution-tax-esct
https://www.ird.govt.nz/employing-staff/deductions-from-income/employer-superannuation-contriibution-tax-esct

You don’t have to do anything to get paid the GVC, aswe'll
apply foritonyourbehalf. However, you do need to tellus if
your principal place of residence stops being New Zealand,
orif you otherwise stop being eligible for the GVC.

Inland Revenue holding account

When you first become a KiwiSaver member, Inland
Revenue will hold any contributions they receive foryou
untilyou’'ve been a member of KiwiSaver for two months.
Onceyou've been a KiwiSaver member for two months
they will pass these contributions, plusinterest, to us.

It can take up to three months for your employer or
employee contributions to reach your Member Account.
Thisis because youremployer generally only passes
contributions on to Inland Revenue on the 20th of

the month following theirdeduction, and then Inland
Revenue takes some time to process and check the
contributions before it passes them on. During the time
your employer oremployee contributions are held by
Inland Revenue they will earn interest which will be passed
to us with your contributions.

If you have any questions about the amount of your
contributions held by Inland Revenue, or the total amount
of youremployer oremployee contributions that they
have processed, you can contact Inland Revenue directly.

Savings suspension

If you are employed and are making regular contributions
to KiwiSaver from your wage or salary, you can take

a break from contributing to KiwiSaver by applying
toInland Revenue for a savings suspension after you
have beenamember of a KiwiSaver scheme for twelve
months. Your savings suspension can be for a period of
between three months and one year.

If you are suffering, or are likely to suffer, financial hardship
and Inland Revenue hasreceived at least one contribution
fromyou, you can apply to Inland Revenue for an earlier
savings suspension. If grantedin these circumstances,
your savings suspension will be for a maximum of three
months (oralonger period, if Inland Revenue agrees).

Youremployer can also suspend the contributions it makes
foryour benefit while you are on a savings suspension.
You can apply foranother savings suspension when one
expires. You can also revoke orreinstate your savings
suspension at any time by notifying youremployer.

Temporary rate reduction

From1February 2026, you can also apply to Inland
Revenue foratemporary rate reduction to set your
employee contributionrate at 3%.

If granted, your temporary rate reduction will apply for
aperiod between 92 days and 12 months. You can also
apply forafurthertemporary rate reduction priorto an
existing one expiring. There are no limits to the number of
temporary rate reductions you could be granted. You can
choose torevoke atemporary rate reduction at any time
andinstead make employee contributions at the default
rate orachosenhigherrate.

If you are on atemporary rate reduction, your employer
could also choose to set theiremployer contribution rate
at3%.

Withdrawals

Generally, you cannot withdraw your savings until you
have reached the KiwiSaver Qualifying Age. Thisis the
later of:

« theage of eligibility for New Zealand Superannuation
(currently 65); or

« ifyoujoinedaKiwiSaver scheme oracomplying
superannuation fund before 1July 2019, five years
afteryoujoinedthat scheme. If you are subject to
this 5-yearlockin period you can elect to opt out at
any time afterreaching the age of eligibility for New
Zealand Superannuation. However, if you choose to
optout, youwillnolonger be eligible forcompulsory
employer contributions or government contributions.
Thosejoining after this date are not subject to the
5-yearlockin period.

If you have transferred amounts to your Member Account
froman Australian complying superannuation scheme
(Australian Transferred Amounts), you may be able to
withdraw these amounts from the age of 60.

There are some circumstancesin which you may be able
to make an early withdrawal as follows:

Buying your first home

You may make a one-off withdrawal from your Member
Account to purchase your first home (except $1,000 and
any Australian Transferred Amounts) if:

« theland orhouseyouare purchasingisin New Zealand;

e ithasbeenatleast threeyears fromthe date Inland
Revenue received your first contribution to a KiwiSaver
scheme, oryou have beenamember of one ormore
KiwiSaver schemes or Complying Superannuation Funds
foracombinedtotal period of three years ormore;

« thelandorhouseis, orisintendedto be, your principal
place of residence; and

« youhaveneverheldanestateinland (there are some
detailedrulesregarding when a person holds an estate
inland).
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There are also some circumstances if you have previously
owned a house orland you may still be able withdraw your
KiwiSaver savings as a second chance withdrawal. You
needto apply to Kainga Ora Homes and Communities
(formerly Housing New Zealand) for a second chance
withdrawal. You can find more information on the

Kainga Ora website https://kaingaora.govt.nz/home-
ownership/kiwisaver-first-home-withdrawaly/.

The purchase of aninterest in a building on Maoriland
qualifies as a firsthome where:

« thebuilding’sintended principal useis occupationas a
private residence; and

« thebuildingis, orisintendedto be, your principal place
of residence.

To make a firsthome withdrawal, there is a process
that must be followed and certaininformation must be
provided. Any withdrawal request should be made at
least ten business days before the funds are required.
You are not able to make a first home withdrawal after
your property has settled.

Your lawyer or conveyancing practitioner must provide

a copy of the sale and purchase agreement and give
undertakings on your behalf. The undertakings and
process will differ depending on whether the agreement
is conditional orunconditional. Please contactus fora
Home Purchase Withdrawal Application form for further
information on the detailed requirements.

Yourmembership of the Scheme will continue after a first
home withdrawal is paid from your Member Account.

Significant financial hardship

You may apply to make a significant financial hardship
withdrawal.

Generally, you should make an application only if you are
not able to meet your normal essential living expenses
(but there are other specific criteriain the KiwiSaver Act
2006 (KiwiSaver Act).

You'llneed to complete a withdrawal request and a
statutory declaration of your assets and liabilities,
income and expenditure and provide evidence that you
are suffering or are likely to suffer significant financial
hardship as defined under the KiwiSaver Act, and that
allreasonable alternative sources of funding have been
explored and exhausted.

Your applicationis subject to approval by the Supervisor.
The Supervisor can limit the withdrawal amount to alesser
amount than what is available in your Member Account
(ifitdecides thatalesseramountis allthat youneed to
alleviate your hardship). If you make a significant financial
hardship withdrawal, it will exclude any Government kick

start contribution of $1,0002and GVCs. It caninclude
any amounts transferred to KiwiSaver from an Australian
Complying Superannuation Scheme, but only to the extent
that the New Zealand sourced contributions able to be
withdrawn (which will be paid to you first) are insufficient.

Your membership of the Scheme will continue afteryour
significant financial hardship withdrawal is paid.

Seriousiillness

You may be able to make a seriousillness withdrawal

if youhave aninjury, illness or disability that resultsin

you being totally and permanently unable to engagein
work forwhich you are suited by reason of experience,
education or training, or any combination of those things,
or poses aserious and imminent risk of death.

You willneed to complete a withdrawal request (including
a statutory declaration) and provide medical evidence
that you are suffering from a serious illness as defined in
the KiwiSaver Act to support your withdrawal request.

Permanent emigration (except Australia)

You can make a withdrawal of your KiwiSaver savings one
year afteryou permanently emigrate from New Zealand.

Your account balance, excluding any GVCs and any
Australian Transferred Amounts, will be paidto you as a
lump sum. Any GVCs will be repaid to Inland Revenue and
(unless you have any Australian Transferred Amounts) your
Member Account will be closed.

You willneed to complete a withdrawal request (including
a statutory declaration) and provide evidence that
confirms you have permanently emigrated.

Permanent emigration (Australia)

If you permanently emigrate to Australia, you are not able
to withdraw your KiwiSaver savings unless you otherwise
qualify foranother type of withdrawal (for example,
seriousillness). You can transfer all of your KiwiSaver
savings to an Australian complying superannuation
scheme thatis willing to accept the transfer. If your
KiwiSaver savings are above the maximum amount
setoutinAustralianlegislation, you willnot be able to
transfer any of your KiwiSaver savings. Alternatively, your
KiwiSaver savings canremaininvestedin the Scheme.

Life-shortening congenital conditions

Youmay be able to make an early withdrawal if you were
born with a condition that is expected to reduce life
expectancy below 65. The Supervisor will determine
whetheryou're eligible for alife-shortening congenital
conditions withdrawal. If you make a withdrawal, you'll no
longerbe eligible to receive any Government contributions

2.You willhave received the $1,000 kick-start contribution from the Government if you first joined KiwiSaver before 2pm, on 21May 2015



and your employer can stop their contributions. You
willneed to complete a withdrawal request (including
a statutory declaration) and provide evidence (such
as medical evidence) that you are suffering froma
life-shortening congenital condition as defined in the
KiwiSaver Act to support your withdrawal request.

Death

If you die while you are amember of the Scheme, all of
your KiwiSaver savings will be payable, onrequest, to the
executors oradministrators of your estate.

Alternatively, if your KiwiSaver savings are less than the
prescribed amount (currently $15,000) and certain other
conditions are met, we may pay your KiwiSaver savings
direct to (forexample) a surviving partner or caregiver.

Suspension of withdrawals

We may, with prior written approval from the Supervisor,
suspend the payment of Benefits or the processing of
Switches or transfers to another scheme, inrelation to
any Fund, if we reasonably determineitis not desirable
orwould be prejudicial to the interests of Membersin
that Fund to continue paying Benefits and processing
Switches and transfers. Any such suspension will continue
untilcancelled by us.

If a suspensionhasnot been cancelled by us within14
days of making the decision to suspend, we will consult
with the Supervisor and provide written notification to
the Supervisorand allMembersin the relevant Fund of
the suspension. A suspension will expire 90 days after
the notice to therelevant Members has been given
unless the Supervisorapproves the continuance of the
suspension in which case a further notice will be provided
to Members.

General

When a withdrawal is paid from your Member Account, the
amount youreceive will reflect the value of your Member
Account at the time, less any fees, taxes, expenses and
otherauthorised deductions fromyouraccount. The value
of your Member Account may go up ordown between the
date onwhich you submit your withdrawal request, the
date onwhichitis approved orreceived, and the date on
which the withdrawal request is processed. We may pay
out aninitialamount thatis lower than the total value of
your Member Account, if forexample an underlying fund
into which one of the Fundsinvestsintois suspended or
has becomeilliquid. We will pay out the remaining value of
the Member Account once available.

Contributions that qualified fora GVC when made to the
Scheme will continue to qualify evenif, before the GVC
fortherelevantyearis paid, those amounts have been
withdrawn.

You cannot withdraw your GVCs:

o beforeyou(oryourpersonal representative or other
relevant person) give us a statutory declaration stating
the periods for which you have had your principal
place of residence in New Zealand; or

« if we have noticed that your claim fora GVCis wrong
because you have not met the residence requirements
for certain periods.

How torequest a withdrawal

You canrequest a withdrawal by completing the relevant
withdrawal form and sending it to us. Please contact us
forawithdrawal form.

It may take some time to consider an early withdrawal
request and we may come back to you to ask for further
evidence to support your application.

Payment

You willnormally receive payment of your withdrawal
within ten business days of your application being
approved.

Transfers

You can transfer your savings between KiwiSaver
schemes at any time. You can do this evenif you are:

« nolongerlivingin New Zealand; or

« nolongeraNew Zealand citizen or entitled to live in
New Zealand.

However, you can be amember of only one KiwiSaver
scheme at atime, so you must transfer your entire
balance to yournew KiwiSaver scheme.

In certain situations set out in the KiwiSaver Act, you
may be required to transfer from the Aurora KiwiSaver
Scheme to anotherKiwiSaver schemeinaccordance
with the default allocation principles prescribedin the
KiwiSaver Act.

Additional KiwiSaver
information

Foradditionalinformation relating to how KiwiSaver
operates, please see https://www.ird.govt.nz/kiwisaver
and the KiwiSaver and retirement section on the
Commission for Financial Capability’s Sorted website:
http://sorted.org.nz/must-reads/category/kiwisaver-
and-retirement.
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Additional information about fees

Thereisanongoing advice fee of upto 0.40% p.a.
(including GST) paid to your financial advice provider. If
you have beenreferred to Aurora by areferral provider,
a portion of this ongoing advice fee (of up to 0.25%
p.a.including GST) may be paid to the referral provider.
Referral providersinclude 3rd party entities such as
external advice groups. This ongoing advice fee does
not apply to the Aurora Liquidity Fund. Aurora pays the
ongoing advice fee to your financial advice provider
from theirinvestment management fee. You should seek
tax advice onwhetheryou can seek a tax deduction by
including the fee inyour taxreturn.

Other information on the
parties involved

Manager

FundRock s a funds management company specialising
in establishing and managing New Zealand-domiciled
funds. With a deep understanding of New Zealand’s
investment managementindustry, FundRock works

with both local and globalinvestment managers to
enable investors to access these specialist managers’
investment expertise within Funds and solutions that
have been tailored for New Zealand's tax and legislative
environment.

FundRock was granted alicence to act as the manager
of aregistered scheme (other than arestricted scheme)
under the FMC Act by the Financial Markets Authority
(FMA) on 25 August 2015. The licence is subject to us
maintaining the same or better standard of capability,
governance and compliance as was the case when the
FMA assessed ourlicence application. Thelicence s
subject to the normal conditionsimposed under the
FMC Act and the FMC Regulations, and the standard
conditionsimposed by the FMA.

The names and contact details for directors and
information on the shareholders of FundRock are
available at www.companiesoffice.govt.nz/companies.
Thisinformation may change from time to time without
notice to you.

We are responsible for:

« offeringmembershipinthe Scheme;
o issuing membership interestsin the Scheme;

« managing Scheme property including the investments
of each Fund; and

e administering the Scheme.

We may delegate the performance of all or any of our
powers, authorities, functions, duties and discretions

exercisable under the KiwiSaver Act, the FMC Act, and the
Trust Deed to our officers and employees or, on notice

to the Supervisor, or to any other person we nominate.

In particular, we may appointinvestment managers,
administration managers, and other experts (which can
be associated persons). We remain liable for the acts or
omissions of those delegates.

We also manage the investments of the Scheme and
each Fund and may, subject to compliance with the
Scheme’s SIPO, Trust Deed, KiwiSaver Scheme Rules and
applicable law, give the Supervisor whatever directions
are considered necessary inthatregard.

Itisintended that, subject to the necessary approvals,
the Scheme’s manager will change from FundRock to MB
Funds Limitedinthe first quarter of 2026.

Formoreinformation on our powers, duties, and
responsibilities please see the Trust Deed for the
Scheme, including the ‘Supervision and management of
the Scheme’ and ‘Manager’s powers to invest’ clauses.

Investment Manager

Aurora Capital Limited (Aurora) is the Investment Manager
and distributor forthe Scheme.

Aurora defines the Funds’ investment mandates, is
responsible forthe investment of the assets of the
Fundsinto eligible investments and selects appropriate
underlying investment managers for those mandates. In
addition, Aurora reviews the mandates and the underlying
investment managers’ performance and provides
promotion and distribution support to the Scheme.

About Aurora

Aurorais a funds management business focused on
providing responsible investment solutions for New
Zealand KiwiSaver members. Aurora believes that
responsible investing can create real positive change for
theirclients, and future generations. Helping to solve the
climate crisis and improving the health of the planetis an
important focus area for Aurora.

Aurora uses a mix of responsible investing approaches that
orient around improving the climate and the environment.
These approachesinclude the exclusion of companies
that do more social and environmental harm than good;
the reduction and management of environmental, social
and governance (ESG) risks through ESG integration; and
abiastoinvestingin companies and securities that are
contributing to a more sustainable future.

Aurorais New Zealand operated and owned. Allmembers
of the Aurora KiwiSaver Scheme have access to
professional financial advice on their KiwiSaverinvestment.
This KiwiSaver advice will be provided by an Aurora
Capital adviser, or a Financial Advice Providerrelated to



Aurora Capital oranindependent Financial Adviser who
meets the ongoing standards required by Aurora. Aurora
believes that expert advice at every age and stage of life
can make a significant difference to members achieving
their financial goals, whether that be to save for a first
home or save forretirement. Membersinvestedin the
Aurora KiwiSaver Scheme are actively encouraged to
access anannual review with their advisers.

Aurora wants to help Kiwis make good decisions with
theirmoney — whether that’s to ensure you're securein
the future orto provide alegacy for the next generation.
That’s why they strive to give you useful information and
insights that can help you learn more about investing

and yourinvestments. That's also why they offer financial
advice onyour KiwiSaverinvestment. They know that your
needs canalso change at different ages and stages of
life, so making sure you are invested in the right type of
strategy and having yourinvestments reviewed every year
by an adviser can help you stay on track with your goals.

Investment approach

Aurorais an active manager that constructs well-
diversified multi-asset KiwiSaver portfolios, which aim
to deliver competitive returns for the investment horizon
being targeted. Active managementis undertaken at
two levels: through active asset allocation decision-
making; and by selecting actively managed underlying
investment strategies.

Aurora selects best-in-class specialist investment
managers from around the world to actively manage the
underlying assets of each asset class. Aurora’s aimis to
investin assets that can grow over the long-term, and to
help improve the climate and the environment through
investing.

Amix of principles-basedresponsible investment
approachesisusedto help toimprove the climate

and the environment. These include the exclusion of
companies that do more social and environmental harm
than good; the reduction and management of ESG

risks through ESGintegration; and a bias to investingin
companies and securities that are contributing to amore
sustainable future.

Portfolio performanceis assessed through financial and
non-financial measures. For non-financial measures,
Aurora uses independent third-party sources to track
the carbonintensity and temperature alignment of
portfolios, as well as alignment to the United Nations’
Sustainable Development Goals (SDGs).

Implementation

Forthe purposes of efficient execution, each of the
Funds are currently investedin pooled vehicles. Aurora
recognises that there are challenges applying their

exclusions to third party pooledinvestments. However,
Aurora undertakes due diligence on any appointed
underlyinginvestment manager’s ESG approach to (i)
ensure alignment with Aurora’s stated ESG beliefs® and (ii)
assess the calibre of the investment professionals; how
the businessis structured to ensure alignment withits
clients; and the rigour of its investment process.

More information on the underlying investment managers
andfunds that the Fundsinvestin can be obtained by
contacting Aurora or FundRock.

Underlying investment manager selection and
monitoring

Aurora has anInvestment Manager Selection and
Monitoring Policy, the key elements of which are detailed
below. The full version of Aurora’s Investment Manager
Selection and Monitoring Policy is available on the
Disclose Register.

How Aurora selects underlying investment managers
Aurora assessesinvestment managers according to
three key factors:

1. Talentand culture — Aurora believes the most
important driver of long-term fund management
successis the calibre of the individuals managing your
capital. Investment process, while important, does
not give a fund management business along-term
sustainable competitive advantage. Competitors will
discover and eventually copy any process innovation.
Therefore, the investment process requires constant
renewal, whichinturnrequiresintelligent and motivated
investment professionals. Aurora seeks out teams who
operate within a clearly defined, innovation-oriented
culture — one that encourages ongoing improvement
and intellectual curiosity. A clearly defined culture,
particularly one that encouragesinnovation,isalso a
key component of talent management.

2. Business Structure — The ability of a funds
management business to attract, motivate andretain
talentis essential, and successin these areas will
depend onhow the business has been setup. Aurora
favours firms where investment professionals have
meaningful alignment with investor outcomes, such
as remuneration whichinclude performance-based
components. Aurora also preferalignment with the
business such that the investment professional shares
inthe success of the business. The final alignment
Auroralikes to seeis an alignment of the business
with the investors through the size of funds under
management; particularly in markets where scale
can create substantial headwinds, such as growth or
small capital equities. Aurora supports investment
professionals having a say in setting capacity limits to
protect alpha potential.

3. See the Statement of Investment Policy and Objectives (‘SIPO”), available at https://disclose-register.companiesoffice.govt.nz/.
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3. Investment Process — Aurora looks formanagers

with a clearinvestment process — one that is well-
articulated and consistently demonstratedin their
performance track record. While Aurora prefers active
management, it recognise thatin certain conditions,
passive strategies may be appropriate. Importantly,
Aurora expectsits active managers to fully utilise their
activerisk budgets but are doing so with a clearly
definedrisk management process. Aurora places
greateremphasis on activerisk, rather than tracking
error, and seeks managers who apply rigorous risk
management alongside high-convictionideas. The
resources of the firmneed to be consistent with the
stated process. Aurora does not favour one investment
style over another — whether quantitative or qualitative
— but doesvalue clearaccountability (especially single
person accountability rather than group decisions) and
direct links betweenresearch and portfolio decisions.
Aurora places equalimportance onboth buy and sell
decisions, and monitors to ensure managers’ actions
alignwith their stated process.

. Commitment to ESG Integration — Aurorais a strong

advocate forresponsible investing. It seeks managers
who uphold best-in-class practicesin the integration
of Environmental, Social and Governance (ESG) and
sustainability. Allappointed managers should align
with the principles set outin Aurora’s Responsible
Investment Policy4, which reflects its commitment to
sustainability and long-termvalue creation.

Monitoring

Aurora maintains a disciplined, proactive approach to
monitoring the performance of appointed investment
managers. Its goalis to ensure every manager
consistently delivers on both financial objectives and
sustainability commitments.

Using our proprietary portfolio management dashboard,
Aurora can easily monitor financial and non-financial
performance. It assesses manager performance across
the following key areas:

1.

Business Stability and Talent Management — Aurora
engages with allunderlying investment managers
onaregularbasis, at minimum quarterly, to assess
the ongoing stability of the business and its ability to
attract, motivate andretain talent.

. Portfolio Management and Risk Oversight — Every

month, Aurora conducts a formal review of each
portfolio to ensure the investment manageris
managing the portfolio in the manner expected,
includingitsrisk level. Informal monitoring occurs on
anongoing basis.

. Responsible Investment — Each quarter, every

manager must certify theircompliance with
theirown exclusions policy. In addition, Aurora

4. Available at https://disclose-register.companiesoffice.govt.nz/.

independently verifies adherence toits exclusions

list using data provided by Sustainable Platform (SP),
aleading sustainability data provider. Through SP,
Aurora assesses the underlying portfolios for any
exposure to controversial industries or sectorsit has
formally excluded. Aurora also assesses whetherits
equity investments contribute positively to global
sustainability goals. SP enables Aurora to measure
each company’s contributionto the SDGs based on
the percentage of annual revenue derived from SDG-
aligned products or services. This analysisis performed
at the company, underlying fund, and total portfolio
level. Aurora prioritise four SDGs that directly address
climate and environmental outcomes, and actively
comparesits portfolios’ SDG alignment against
benchmark indices such as the MSCIACWI. To manage
environmental risk exposure, Aurora tracks the carbon
intensity of our portfolios using data from EMMI, an
independent carbon analytics provider. Carbon
intensity, measured as tonnes of CO2-equivalents

per $1millioninvested, helps Aurora understand the
degree of climate-related financial risk within its equity
investments. This metricis assessed across the entire
portfolio, individual funds, and underlying companies,
and benchmarked againstindices like the MSCIACWI.
Aurora holds regular meetings with all underlying
managers to discuss ESG integration, exclusions
compliance, and sustainability performance.

Benefits of the Aurora approach

In addition to those key benefits outlined in the PDS,
other key benefits to members of investingin the
Scheme caninclude:

e Investmentsthat do good: Auroraintegrates ESG

and sustainability considerationsinto all the Funds.
This offers members the opportunity to align their
investments with theirvalues.

e Transparency about the investments: Aurora strives

to provide members with a clear picture of where their
savings are beinginvested and why Aurora has made
those investments.

e Expertise in manager selection: With extensive

experience in global manager selection, Aurora strives
toidentify what it believes to be the best-in-class
investment managers and strategies that match the
needs of the Funds. As the Funds gain scale, Aurora will
seekmore nuancedinvestmentsin ESG solutions that
may potentially involve the addition of more specialist
single sectormanagers. At alltimes in Aurora’s
evolution, their beliefs willanchor theirinvestment
decisions.

Investment solutions that reflect the needs and
feedback of members: As anintegrated financial
services organisation, providing both investment



management and financial advice services, Aurora’s
close proximity to financial advisers and the client
means that thereis aregularand valuable feedback
loop about what members are seeking. This feedback
gives members a strong voice in guiding Aurora to
buildinvestment solutions that are needed. In addition,
Aurora has a close understanding of the average age
demographics of members, which better enables
suitablerisk glidepath solutions to be created for the
RetirementPlus investment option, with the aim of
accumulating healthy retirement balances formembers.

Furtherinformation on Aurora, includinginformation
on their seniormanagement, can be found at
WWW.aurora.co.nz.

Supervisor

The Supervisor of the Scheme is Public Trust. Public Trust
isindependent of us.

Public Trustis a statutory corporation and Crown entity
established and constituted in New Zealand on 1March
2002 under the Public Trust Act 2001.

The Supervisorisresponsible for supervision of
FundRock and the Scheme, including:

e acting onbehalf of the Scheme’s membersinrelation
to FundRock and any contravention of FundRock’s
issuer obligations;

o supervising the performance by FundRock of its
functions and the financial position of FundRock and
the Scheme; and

e holding the assets of aFund or the Scheme, or
ensuring that the assets are held in accordance with
applicable legislative requirements.

The Supervisorwas granted alicence under section 16(1)
of the Financial Markets Supervisors Act 2011to actas a
supervisorinrespect of registered schemes.

Custodian
Public Trust has appointed Adminis NZ Limited (Adminis)
as custodian of the Scheme’s assets.

Asrequired by the FMC Act, the custodianisindependent
of us.

Registrar

FundRock has appointed Apex Investment Administration
(NZ) Limited (Apex NZ) as registrar for the Scheme.

Investment Fund Administration Manager

FundRock has appointed Apex NZ to manage investment
fund administration functions including member
accounting.

Other

Otherkey parties currently employed by FundRock are:
Party Role

PwC Auditor

DLA Piper New Zealand Legaladviser

Manager and Supervisor’s
Indemnity

Bothwe and the Supervisor are entitled to be
indemnified out of the Funds. The indemnity covers any
personal liability (including Tax) incurred by or on behalf
of the Fund, orany action taken or omitted in connection
with the affairs of the Fund (otherthaninrespect of our
orthe Supervisor's negligence, wilful default or wilful
breach of trust). It also covers the costs of any litigation
orother proceedings in which such liability has been
determined (including legal fees and disbursements). It
is subject to the limits on permitted indemnities under
the FMC Act which only make the indemnity available in
relation to the proper performance of the duties under
the FMC Act.

We and the Supervisor, inincurring any debts, liabilities
orobligations orin taking or omitting any other action
fororinconnectionwith the affairs of the Fund, are each
deemedto be acting forand on behalf of the Fund and
notin ourownrespective capacities.

Neither the Supervisor nor we, (except as otherwise
expressly provided in the Governing Document) are
under any personal liability, nor may resort be had to our
private property, for the satisfaction of any obligation of
the Fund.

Material Contracts

The following material contracts arein place inrelation to
the Scheme:

« On21May 2021, we and Public Trust entered into
the Trust Deed for the Establishment of the Aurora
KiwiSaver Scheme. That deed appointed the
Supervisor as supervisor, and the Manager as manager
of the Scheme and any Funds established under that
deed.

e« On26August 2016, we and Apex NZ enteredinto
a Services Agreement under which we delegated
certaininvestment fund administrative, and registry
functionsinrelation to certain funds to ApexNZ. On 30
June 2021 ApexNZ and FundRock updated the current
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agreements toinclude the Aurora KiwiSaver Scheme,
in particular, services relating to managing the Scheme
register.

e« On1April 2021, we enteredinto anInvestment
Management Agreement with Aurora. Under the
agreement, Auroraisresponsible formanaging the
investment of the assets of the Funds undernormal
market terms.

o On1April2021, we and Aurora entered into a Fund
Hosting Agreement formalising the framework within
which FundRock is engaged by Aurora to establish and
manage the Scheme. Under this agreement FundRock
isresponsible forissuing, administering, and managing
the Scheme, with Aurora being appointed as the
Investment Manager and distributor of the Scheme.
The agreement covers broadly the investment
management, administration and distribution of the
Scheme and the Fund, branding, advertising and the
preparation of offerdocuments.

e On21December2021, we enteredinto a Supervisor
Reporting Agreement with the Supervisor that sets out
the arrangements between us and the Supervisorin
relation to certain operational matters. The Supervisor
Reporting Agreement specifies the reporting and
information to be provided by us to the Supervisor,
therequirements for operating bank accounts and
record-keeping. Nothingin the Supervisor Reporting
Agreement limits or alters the powers of the Supervisor
orour duties under the Governing Document and
applicable law.

Disclosure of Interests

Aconflict of interestinrelation to the Scheme ora Fund
means some sort of financial or otherinterest on behalf
of FundRock or any other association of ours, of the
investment manager for the Scheme, or of arelevant
person that would, or could reasonably be expected

to materially influence ourinvestment decisions or the
investment decisions of the investment manager (or
both)inrespect of the Scheme or Fund(s).

Belowis a summary of conflicts of interestinrelation to
the Funds that currently exist or may arise in the future:

ApexInvestment Administration (NZ)
Limited

Bothwe, and the Scheme’s administration manager/
registrar, ApexInvestment Administration (N2)

Limited, are ultimately owned by Apex Group Limited.
This common ownership may influence us to agree
commercial terms with ApexNZ that are more favourable
to ApexNZ than would otherwise be the case. If that

happened, it would benefit the interests of Apex NZ at
the expense of theinterests of investors. We manage
this potential conflict of interest by certifying to the
Supervisor that the arrangement with ApexNZis onarms’
length commercial terms and by complying with our
Conflicts of Interest Policy in respect of our relationship
with ApexNZ.

Other

Partiesrelated to the Funds, including the staff of Aurora
and their families, and the staff of FundRock and their
families may from time to time investin the Funds.

Management of conflicts of interest

The FMC Actimposes statutory controls onrelated party
transactions and conflicts of interest. In general:

o Arelated party transactioninrespect of the Funds
may only be done if the details are notified to the
Supervisorand we: 1) certify the transaction (or series
of transactions)is “permitted” on the basis that the
transactionis onarm’slength terms, or 2) we obtain
the Supervisor's consent on the basis thatitisinthe
bestinterests of investors, or contingent on Special
Resolution approval by investors.

« AsManager of the Scheme, we are subject to various
statutory duties in the performance of our duties as
manager, including the requirement to act honestly
andinthe bestinterests of investors.

« Where we contract out our functions to other parties,
such as the investment management of the Funds
to Aurora, we must ensure the persons to whom we
contract those functions perform themto the same
manner and are subject to the same duties and
restrictions as if we were performing them directly.
Theseinclude the statutory dutiesreferred to above.
We must also monitor the performance of those
functions.

e Aurora, asInvestment Manager of the Funds, must
comply with a professional standard of care.

This requires Aurora. in exercising any powers, or
performing any duties as investment manager,

to exercise the care, diligence, and skill that a
prudent person engaged in the profession of
investment management would exercise in the same
circumstances.

We have built these statutory controlsinto ourinternal
compliance processes and procedures. We have
appropriate policiesin place to deal with conflicts of
interest andrelated party transactions which extend the
statutory dutiesimposed on us to all of our directors,
relevant officers, seniormanagement and employees.
These policies define what conflict of interests and
related party transactions are, how they are managed,
whatrecords are kept and who they are reported to.



Key Trust Deed powers to
change Scheme terms

This section summarises powers under the Trust Deed.
Formoreinformation, please referto the relevant Trust
Deed sections. A copy of the Trust Deedis available on
the Disclose Register. If there is any conflict between
information in this Other Material Information document
and the terms of the Trust Deed then the terms of the
Trust Deed prevail.

Variation to fees

Underthe Trust Deed, we can add new feesin future
(such as administration, management, membership,
transaction or other fees) and change those from time to
time. If we add new fees orincrease the new fees added,
we will give 30 day’s prior written notice to the Supervisor
and affected members.

Fees are subject to the KiwiSaver Act requirement not to
be unreasonable.

Trust Deed amendments

The Trust Deed may at any time be amended by a deed
executed by the Managerand the Supervisor, subject

to the provisions of the KiwiSaver Act and the FMC Act.
Underthe FMC Act, a KiwiSaver scheme’s trust deed can
be amended:

« withthe consent of the Supervisor, provided that the
Supervisor must not consent to anamendment to, ora
replacement of, the trust deed unless:

— theamendment orreplacementis approved by,
orcontingent on approval by, a special resolution
of the investors oreach class of investors thatis or
may be adversely affected by the amendment or
replacement; or

— the Supervisoris satisfied that the amendment
orreplacement does not have a material adverse
effectontheinvestors; and

— the Supervisor certifies to that effect and certifies,
orobtains a certificate froma lawyer, that the
governing document, as amended or replaced, will
comply with sections 135 to 137 of the FMC Act on
the basis set outinthe certificate;

e undersections 140 or187(3) of the FMC Act or sections
22(7) or 37(6) of the Financial Markets Supervisors Act
201 (which allow for changes with the FMA or High
Court’s consent); or

e underany other powertoamendorreplace the trust
deedunderanenactment.

The amended deed must also continue to comply with
certain sections of the Public Service Act 2020.

Change of Manager or Supervisor

The Trust Deed governs how we and the Supervisor can
be appointed andremoved.

Change of Manager

We will cease to hold the office of Manager of the
Schemeif:

« we areremoved by the written direction of the
Supervisor afterthe Supervisor certifies thatitisin the
bestinterests of members that we are removed;

« weareremoved by a Special Resolution of members;

o we are substituted by the High Court under section
209 of the FMC Act; or

« subjecttoapplicable law, we retire by notice in writing
to the Supervisor. We need to give 120 days’ notice of
ourintentiontoretire or such other notice period as
the Supervisor may agree.

The Supervisor or the FMA may appoint atemporary
replacement managerinaccordance with the FMC Act.

The manager of the Scheme at any time must be qualified
to hold that position under the FMC Act (whichincludes
holding amanaged investment scheme managerlicence
that covers the Scheme).

Thereis anintention to change the manager of the
Scheme from FundRock to MB Funds Limited in the first
quarter of 2026, subject to approvals.

Change of Supervisor

The Supervisor will cease to hold the office of supervisor
of the Scheme ifitisremoved by the FMA under the FMC
Act, orremoved by us orthe FMAunder part 2 of the
Financial Markets Supervisors Act 2011.

The Supervisor will also cease to hold office if:

« weremove the Supervisor with the FMA’s prior
consent. We must give the Supervisor atleast 60
Business Days’ written notice; or

o the Supervisorisremoved by a Special Resolution of
members; or

« subjecttoapplicable law, the Supervisorretires by
givingus atleast 60 Business Days’ written notice,

provided that:

« allfunctions and duties of the position have been
performed;

« anotherlicensed supervisorhas been appointed, and
acceptedthe appointment,inits place; or
« theHigh Courtconsents.

We have the power to appoint areplacement supervisor
if the Supervisorisremoved from office orretires.
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Any supervisor of the Scheme must be qualified to hold
that position under the FMC Act (which includes holding a
licence under the Financial Markets Supervisors Act 2011
which covers the Scheme).

Changes to Funds or SIPO

We can establish Funds within the Scheme forinvestors
toinvestin, and can setrulesregulating conditions for
choosing Funds (such as the maximum number of Funds
aninvestor can choose or the minimum amounts that
needto beinvestedinaFund). The terms and conditions
of each Fundinclude a written SIPO for the Scheme,
which sets out how we invest each Fund’s assets.

The names of the Funds established within the Scheme
as at the date of thisdocument are set outin the PDS.
Further details of each canbe foundin the SIPO and most
recent quarterly fund updates. A copy of the SIPO for

the Scheme and those fund updates are available on the
Disclose Register.

We can change the SIPO after giving written notice to
the Supervisor. We can also close, wind up, or alter any
Fund on any terms and conditions we think fit, subject
to providing prior written notice to the Supervisorin
accordance with the Trust Deed.

Wind up or alteration
of a Fund

We may close, wind up or alter (including alter the

name of) any Fund as and when and on such terms and
conditions as we determine subject to providing 10
Business Days’ prior written notice to the Supervisor
containing an explanation for doing so. Onreceiving such
notice, the Supervisor may require the Manager to consult
withthem onthe proposed closure, wind up or alteration.

If a Fundis wound up, the Manager must notify each
member holding aninterestin that Fund within 10
Business Days of giving notice to the Supervisor,
specifying the Fund to which the member will be deemed
to have elected to transfer the relevant amount if no
choice of replacement Fund is exercised within the
period prescribed in the notice.

Wind up of the Scheme

The Manager may wind up the Scheme by resolutionin
writing and must wind up the Scheme if itis required to be
wound up under the FMC Act, the Scheme’s Trust Deed,
by the Courts or by operation of law. If the Manager
resolvesinwriting that the Scheme is to be wound up

then the Manager must, as soon as practicable after
passing that resolution, provide a copy of the resolution
to the Supervisor, and the wind up will take effect on the
date specified forthat purpose in the resolution.

Taxation

This section briefly summarises the taxationregime as

it currently applies to the Scheme. Itisintended as a
general guide only. There may be changes to the taxation
legislation and tax ratesin the future which may impact
each member differently. Members should always seek
independent professional taxation advice for their
individual circumstances.

Portfolio Investment Entity

The Scheme has elected to be a Portfolio Investment
Entity (PIE).

Underthe PIE taxregime, the Scheme will allocate its
taxableincome toInvestors and, where applicable, pay
tax on allocatedincome on behalf of Investors foran
Investorwith a prescribed investorrate (PIR) of greater
thanzero. The Funds willundertake any necessary
adjustmentsto a member’sinterestsinthe Scheme
toreflect that the Scheme pays taxat varyingrates on
behalf of Investors.

Capital gains derived by PIEs inrelation to New Zealand
and most listed Australian companies are not subject

to tax. Investments in certain offshore equities are

taxed under the Fair Dividend Rate (FDR) method, with
adeemed annual return of 5% of the market value,
prorated over the days that the particular equity is held
during the year. You can find more information on the FDR
method on the Inland Revenue website (www.ird.govt.
nz). Searchfor IR461. Gains derived from fixed interest
investments will generally be taxed on an accruals basis.

The method of calculation of taxable income may change
without notice.

Investors will not pay tax on distributions (if any) paid to
Investors from the Funds.

You can find out more about PIE funds and how they are
taxed on the Inland Revenue website (www.ird.govt.nz).
Searchfor ‘PIE for Investors’.

Tax on contributions to the Scheme

Yourregular contributions to the Scheme are calculated
as apercentage of your before-tax salary and wages
and are paid fromyour after-taxincome through your
employer payroll system.



Employer contributions to the Scheme are also
calculated as a percentage of before-tax salary and
wages. Employer Superannuation Contribution Tax
(ESCT)is deducted from all employer contributions
before they are paid through to the Scheme. You

can find more informationinrelation to ESCT on the
Inland Revenue website (https://www.ird.govt.nz/
employing-staff/deductions-from-income/employer-
superannuation-contriibution-tax-esct).

Withholding tax

Funds within the Scheme, or the underlying fundsinto
which they invest, may invest in offshore managed
investment schemes. The offshore managed investment
schemes may have foreign withholding tax deducted
fromincome that they receive. However, withholding
taxonincome received by the offshore managed
investment schemesis notrecognised under New
Zealandtax law and therefore cannot be utilised against
any PIE tax liability related to investments in the Fund.

General

Members must advise us of their PIR and IRD number
when applying formembership of the Scheme andif their
PIR changes at any time. If amember does not provide
their PIR to us they willautomatically be taxed at the
maximum default rate of 28%. If amember provides a PIR
lower than the correct PIR, they may need to pay any tax
shortfall, plusinterest, and penalties. If the defaultrate or
the PIR advised by the memberis higherthan the correct
PIR, then any additional tax paid by the Scheme on the
member’s behalf may reduce theirincome tax liability for
thatincome year and may give rise to a taxrefund.

The Commissioner of Inland Revenue canrequire us to
disregard a PIR notified by amemberif the Commissioner
considers therate to beincorrect. The rate specified by
the Commissioner would then apply to that member’s
attributedincome.

Taxable income s attributed annually to 31 March, or
atany time amember withdraws all or part of their
investment from the Scheme.

If thereis ataxloss orthere are excess tax credits
allocated to amember for a period, these will generally
be available to membersin the form of arebate. The
Scheme will eitherre-invest thisrebate in the Scheme
onamember’s behalf inrespect of annual attributions
as at 31March, includeitintransfer proceeds to another
KiwiSaver provider, orinclude itin the net proceeds
payable to that member orapplied ontheirbehalfasa
result of a full withdrawal.

Risks

This section sets out a summary of the risks that we
believe to be the mostimportant, but there may be other
risks that are relevant to yourinvestmentin the Scheme.
You should seek advice from a financial adviser before
investinginthe Scheme.

Risks described in the Product
Disclosure Statement

We consider that therisks set out below could be
material to yourinvestment. These risks are summarised
inthe PDSs for the Scheme.

« Market and security specific risk: Akey risk for shares
isthat prices fluctuate. Price fluctuations are generally
attributable to a combination of:

— marketriskand,
— security specific risk.

Factors that underpin market risk include expectations
foreconomic growth, investor sentiment, interest
rates andinflation. Market factorsimpact on all shares.

Security specificrisk refers to factors that are particular
to each stock or security. Examples of security
specificriskinclude the level of company debt and

the demand fora company’s particular products or
services. Additionally, investor sentimentis one of the
factors that willinfluence security specific risk.

Otherrisks

You should also be aware of the risks set out below which
are not described in either the PDS forthe Scheme, orin
the fund updates.

« Operationalrisk: Operationalriskis the risk that
operational errors, including business interruptions
arising through key personnel changes, human error,
technology orinfrastructure failure, and other external
events, fraud or misconduct, may adversely impact
onthe operation and performance of the Scheme ora
Fund within the Scheme. We mitigate this risk through
internal policies, procedures and controls, including
acompliance programme. We also outsource some
aspects of our operations to third-party providers
and maintaininsurance, subject to normal commercial
insurance excesses.

« Concentrationrisk: Concentrationriskis the risk that
aFund’sinvestments are concentratedin a particular
country, market, sector, asset class, orasset which
may resultin the fund beingimpacted by adverse
events affecting a specific country, market, sectoror
assetclass, orasset.
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Emerging market risk: Investments in emerging
marketsinclude risks additional to those normally
associated with aninvestmentin securitiesin more
developed markets. These risks could cause the
returns of a Fund with emerging markets exposure to
be more volatile than a similar fund with no emerging
markets exposure.

Managerrisk: Where a Fundinvestsinanunderlying
fund that has appointed anunderlying investment
manager(s), thereis arisk that the underlying
investment manager(s) selected underperform,
resulting in lower returns than the relevant objective.
Third party risk: The Scheme relies on anumber of
outsource providers to provide services. The failure of
aservice providerto deliver such services (because
of businessinterruption, external factors or otherwise)
may adversely affect the operation and performance
of the Scheme. We mitigate this risk through an
outsource provider policy which requires us to
conduct due diligenceinrelation to the selection of
outsource providers and to monitor their performance
onanon-going basis.

Regulatory and legal risk: Regulatory risk is the risk
that the Scheme oritsinvestments may be adversely
affected by future changesin applicable laws, an
incorrectinterpretation of laws orregulations, or by
decisions taken by regulatory enforcement agencies.
Legalriskis therisk that we do not correctly document
orcomply with ourlegal obligations.

Underlying funds risk: Where our Fundsinvestin funds
managed by other managers thereis arisk that the
underlying fund does not perform as we expectand
therefore a Fundis not able to fulfilits investment
objectives. We do not have control or direct oversight
over the functions or performance of any external
underlying investment manager through which the
Scheme invests. The investment manager of an
underlying fund has no direct legal obligation to you.

Integrated financial product risk: Anintegrated
financial productis one that claims to have non-
financialimpacts. Thereis arisk that the Funds within
the Scheme may not achieve theirnon-financial
objectives and may therefore may not align with the
intended outcomes of those people who investedin
those Funds for their non-financial features.
Taxrisk: Thereis arisk that taxlaws that apply to
yourinterestinthe Scheme, or the application, or
interpretation of those laws could have an adverse
effect onyourreturns orthe value of yourinterestin
the Scheme.

In particular, there is a PIE tax status risk, whichis
therisk that the Scheme may loseits PIE status,
which would likely affect the after-tax returns that
youreceive. We mitigate this risk by implementing

processes that are designed to ensure that the
Scheme complies with the PIErequirements. Please
note that we have broad powers to take actions to
ensure the funds remain eligible to be multi-rate
PIEs. Thisincludes, forexample, the ability to refuse
investment or to compulsorily withdraw all or part

of yourinterest where continued investment may
prejudice a fund’s multi-rate PIE eligibility.

How risks can affect an
investment

The actual or perceived existence of risk may manifest
itselfinuncertainty, whichin turnincreases volatility of
investment returns. When the collective sentiment of the
marketis positive, pricesrise; whenitis negative, prices
fall. If specific risks eventuate a total loss of capital may
occur. Eachinvestment will be affected by a different
combination of risks.

Because of theserisks, itis foreseeable that a member
may receive backless than the capitalinvested by the
memberinto a Fund. However, the member will not

be required to pay more money than the amount the
memberinvestedin the Fund (with the exception of any
PIE tax liability that may be incurred).

Insolvency or winding up

You willnot be liable to pay money to any person as a
result of the insolvency or winding up of the Scheme
(except as described below).

You will be liable to meet any taxliability attributable to
you which exceeds the value of yourinvestmentin the
Scheme (inwhich case you indemnify the Supervisor
forthe difference between the value of your Member
Account and the tax liability).

Oninsolvency or winding up of the Scheme, the assets of
the Scheme are appliedin the following order of priority:

« first,inallowing for allreasonable costs, fees, liabilities,
claims and expenses that have orwillaccrue in the
winding up of the Scheme and the administration of
the Scheme up to the Winding Up Date and any Tax
liability of the Scheme or of the members;

« secondly,inproviding for benefits payable under
the Trust Deed that had become payable prior to the
Winding Up Date and thenremain unpaid; and

« thirdly, inrespect of each memberwho at the Winding
Up Date has aninterestinthe Scheme at that date, a
benefit equalinvalue to the member’s accumulationin
the Scheme shall be transferred to another KiwiSaver
Scheme.



More information about
market indices

More information on the marketindices used by the
Funds can be found at the following web pages:

e BloombergIndices: https://www.bloomberg.com/
professional/product/indices/bloomberg-fixed-
income-indices/#/S&P/

o S&P/NZXIndices: https://www.spglobal.com/spdji/
en/indices/equity/sp-nzx-50-index/#overview

« MSClIndices: http://www.msci.com/our-solutions/
indexes/acwi

« FTSEIndices: https://Iseg.com/en/ftse-russell/
indices/infrastructure

No guarantee

Neither the Supervisor, Manager nor any other person
guarantees or provides undertakingsinrelation to the
return of capitalinvestedin the Scheme by a member,
the payment of any return on capital, or provision of any
distribution or payment of any money inrelationto the

Scheme, orthe performance of the Scheme. Amember’s

investmentis not secured against any assets.
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